
 
 

Offender Employment Preparation Program – Memorandum of 
Understanding with Partners and Annual Report 

 
 
Included in the Department of Corrections’ (SCDC) October 29, 2019 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s October 8, 
2019, letter to the Department of Corrections: “8.  In regards to the offender employment preparation program 
outlined in S.C. Code Section 24-13-2110, et. al, please provide the following: (a) memorandum of 
understanding (MOU) required by S.C. Code Section 24-13-2120, which establishes the responsibilities of each 
agency in the program; and (b) annual report about the program to the agencies that are part of the program’s 
MOU required by S.C. Code Section 24-13-2140(6).” 
 
In addition to providing the information in this document, SCDC provided the following response: 
 Please see attached Memorandums of Understanding and annual reports. 
 For a list of partners, please see the Timeline in Question #3.  
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In regards to the offender employment preparation program outlined in S.C. Code Section 24-13-
2110, et. al, please provide the following: (a) memorandum of understanding (MOU) required by 
S.C. Code Section 24-13-2120, which establishes the responsibilities of each agency in the 
program; and (b) annual report about the program to the agencies that are part of the program’s 
MOU required by S.C. Code Section 24-13-2140(6).   
 
See attached MOU’s with SCDC and State agencies and external partners that include: 

• SC Department of Employment and Workforce 
• SC Probation, Parole, and Pardon 
• SC Vocational Rehabilitation 
• SC Thrive 
• SC Department of Motor Vehicles 
• SC DAODAS 
• Jumpstart 
• Re-emerge 
• Pee Dee Healthy Start 
• FreshStart 
• Goodwill Industries of the Upstate/Midlands 
• Sexual Trauma Service of the Midlands 
 

DEW Activity Report FY19 
2018 DEW/DOC Activity:  (January 1, 2018 thru December 31, 2018) 
Institution Enrolled Completed 
Manning 335 269 
Camille Griffin Graham 192 147 

*This is an open enrollment program; as some are released, new participants are enrolled. 
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Catholic Charities FY 16-19 Report 

*Catholic Charites offers housing, purchases birth certificates and State ID/Driver’s License for indigent 
inmates. Clothing and hygiene is also provided to offenders. 
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SC Thrive Application June 30, 2018 through July 1, 2019 

Facility 
Medicare 

RX  Medicaid MIAP 
SNAP, FI, 

RA Welvista Total 
Allendale Correctional Institution 9 88 10 135 0 242 

Camille Griffin Graham Correctional Institution 8 133 13 250 96 500 
Kershaw Correctional Institution 0 5 10 120 0 135 

MacDougall Correctional Institution 3 103 13 134 92 345 
Manning Correctional Institution 47 552 49 660 27 1338 
Ridgeland Correctional Institution 15 151 15 158 83 422 

Broad River Correctional Institution 0 4 0 7 0 11 
Evans Correctional Institution 0 0 0 0 0 0 

Goodman Correctional Institution 0 19 0 19 0 38 
Leath Correctional Institution 0 0 0 0 0 0 
Lee Correctional Institution 0 0 0 0 0 0 

Lieber Correctional Institution 0 0 0 0 0 0 
Livesay Correctional Institution 0 0 0 0 0 0 

McCormick Correctional Institution 0 0 0 0 0 0 
Perry Correctional Institution 0 0 0 0 0 0 

Trenton Correctional Institution 0 0 0 2 0 2 
Turbeville Correctional Institution 0 3 0 3 0 6 

Tyger River Correctional Institution 0 0 0 0 0 0 
Wateree River Correctional Institution 0 0 0 0 0 0 

Kirkland Reception and Evaluation Center 0 2 0 1 0 3 
 
Applications Completed by Facility 
From July 1, 2018 through April 30, 2019, there were six SC Thrive sites at correctional 
facilities. In May 2019, additional 14 sites were added, bringing the total correctional 
sites to 20. 
 
Application data includes the following types: 

• SNAP 
• Medicaid 
• TANF 
• Welvista 
• Medicare RX Help 
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STATE OF SOUTH CAROLINA) 
COUNTY OF RICHLAND AGREEMENT 

This agreement is entered into by and between the South Carolina Department of Corrections, (hereinafter 
referred to as "SCDC") by its duly authorized Director, Bryan P. Stirling, and FreshStart Visions, a nonprofit 
agency in North Charleston, South Carolina, by its duly authorized CEO, Timothy Lee Terry, in order to establish 
the responsibilities of the parties in the manner, and regarding the matter, set forth below. 

WHEREAS, FreshStart Visions, a provider of services including discipleship, reentry workshops, 
employment readiness activities, and other programs to assist incarcerated individuals prepare for a successful 
reentry to their communities; 

WHEREAS, FreshStart Visions has interest in providing hard and soft skills training to offenders through 
its Men in Transition (MIT) program; 

WHEREAS, SCDC has an interest in services provided to offenders making transition to society a warm 
hand off. 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH BELOW, 
THE PARTIES HERETO AGREE AS FOLLOWS: 

1. PURPOSE 

The purpose of this agreement is to the benefit of inmates in the custody/care of SCDC. 

2. DUTIES OF FreshStart Visions 

a. FreshStart Visions' Men in Transition (MIT) program will provide training in subjects such as 
character building and "soft skills", vocational skills, and leadership development. 

b. FreshStart Visions will partner with SCDC Program, Reentry and Rehabilitative Services to 
provide support and services for SCDC initiatives, programs and projects where possible.; 

c. FreshStart Visions staff will coordinate with SCDC to establish a schedule for instruction. 
d. Prior to providing services, FreshStart Visions will consult with staff in reviewing the list of inmate 

participants; 
e. FreshStart Visions will coordinate all classes/activities of this program through the institution; 
f. FreshStart Visions agrees to monitor, manage and maintain participant's attendance and performance 

data; 
g. FreshStart Visions agrees to assist in employment placement that is aligned to the participant's 

abilities. 
h. FreshStart Visions agrees to facilitate employment opportunities. 
i. FreshStart Visions further acknowledges that photos of inmates may not be taken, used for publicity, 

or internet website purposes without the express written consent of SCDC. 
j. FreshStart Visions will safeguard the personal information of all inmates to whom training services 

are delivered, while maintaining confidentiality of all inmate applicants and participants. 
k. FreshStart Visions agrees all staff and/or representatives will comply with all SCDC policies and 

procedures. 
1. FreshStart Visions agrees that all instructors register as volunteers for SCDC and they agree to 

background screening prior to entering the institutions; 
m. FreshStart Visions will provide services at no cost to SCDC; 

Included in SCDC's October 29, 2019 letter to LOC 



3. DUTIES OF SCDC 

a. SCDC will provide a quiet location for programming and classes. 
b. SCDC will assist in identifying inmates who are within 12 — 18 months of release. 
c. SCDC will not be responsible for any costs associated with services provided by FreshStart Visions, 

or any of its affiliates. 
d. SCDC will provide for the supervision of inmates consistent with this agreement. 
e. SCDC will strive to make the FreshStart Visions a successful program. 

4. DEFENSE OF CLAIMS 

FreshStart Visions shall hold harmless SCDC from and against any, and all claims, liabilities or 
judgments against SCDC, which are based upon the acts and/or omissions of SCDC and/or any of 
SCDC's employees, agents, contractors, or officers in connection with this agreement. When any 
employee, agent, contractor or officer of FreshStart Visions is named as a party to such action, FreshStart 
Visions will be responsible for the defense and settlement of such claim as it relates to any FreshStart 
Visions employee, agent, contractor or officer. When any of SCDC's employees, agents or officers are 
named as a party to an action, SCDC will be solely responsible for the defense and settlement of such 
claim as it relates to SCDC's employee, agent or officer. 

5. LIABILITY 

Each party hereto shall be liable for its own acts and omissions and the acts and omissions of its 
employees, agents and officers, and nothing herein shall impute or transfer liability to SCDC. 

6. ENTIRE AGREEMENT AND ASSIGNMENT 

This agreement constitutes the entire contract between the parties. No other prior or contemporaneous 
promise, obligation, statement or understanding between the parties, whether written or oral, shall be 
valid or binding. FreshStart Visions's rights and duties under this Agreement, whether in whole or in 
part, may not be assigned, delegated or transferred without the prior written consent of SCDC. 

7. DRUG FREE WORKPLACE 

Both Parties agree to comply with the Drug Free Workplace Act, Section 44-107-10 et. Seq. of the South 
Carolina code of Laws to provide a drug free workplace. 

8. SEVERABILTY 

Should any provision (or part thereof) of this agreement be held to be invalid and/or unenforceable, the 
remaining provisions shall remain in full force. 

9. APPLICABLE LAW 

This agreement is made under and shall be construed in accordance with the laws of the State of South 
Carolina. By executing this agreement, FreshStart Visions agrees to submit itself to the jurisdiction of the 
courts of the State of South Carolina for all matters arising of to arise hereunder, including, but not 
limited to, performance of said agreement and the payment of all sums applicable thereto. 
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FOR 

10. TERM OF AGREEMENT 

This agreement shall be for the period of one (1) year from the date of signature by both parties. On the 
anniversary date of the last signature, this agreement will automatically renew, for a term not to exceed 
three (3) additional years. After which, a new agreement will be negotiated. 

11. TEMINATION OR MODIFICATION OF AGREEMENT 

This agreement may be modified at any time by mutual consent of both parties. Either party may 
terminate the agreement by written notice to the other party, 15 days in advance of the termination. 
Notices should be sent by certified mail, return receipt requested, to the following individuals at the 
following addresses: 

FreshStart Visions 
Timothy Lee Terry, CEO 
1935 Clements Avenue 
North Charleston, SC 29045 

South Carolina Department of Corrections 
Thomas Osmer, Deputy Director of 
Administration 
S.C. Department of Correction 
4444 Broad River Road 
Columbia, SC 29210 

IN WITNESS WHEREOF, the parties to this agreement do hereby accept the foregoing terms and 
indicate such by affixing their signatures below. 

C(41-16. bLeVddk. 
title 

date  

Ad r sVrtir o 

--°‘Ctitle-71 ‘). 

51 9 
date 

witness 
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SOUTH CAROLINA DEPARTMENT OF CORRECTIONS 
IMPACT STATEMENT FOR CONTRACTS 

FISCAL YEAR 20 19  

Contract Number: 3187  Contract Title:  FreshStart Visions 

Agency Area: Programs, Reentry and Rehabilitative Services 

Proposal Prepared by:  Rita Crapps 

Phone Number: 803-896-1235  Accounting Codes:  10010000 N0401010 N040_1101 

Contract Cost: No Cost 

Contract Period: One Year from the Date of Signature by Both Parties 

Please prepare a summary of the contract, and justification for entering into the contract. Will 
implementation of this contract create more costs to the Agency or will there be cost savings that will 
benefit the Agency? 

FreshStart Visions will provide services including discipleship, reentry workshops, 

employment readiness activities and other programs to assist incarcerated individuals 

prepare for a succesS4Akentry to their communities. 

Signed: 
Date: 

Please scan and attach this document to the Contract when entering into the Agency 
contract system. No contracts will be approved without this documentation. 

SCDC FORM 15-28 (CREATED JULY, 2015) 
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STATE OF SOUTH CAROLINA 
MEMORANDUM OF UNDERSTANDING 

COUNTY OF RICHLAND 

This agreement is by and between the South Carolina Department of Corrections (hereinafter "SC DC"), and Pee Dee 
Healthy Start, Inc., a non-profit doing business in the State of South Carolina by its duly authorized Executive 
Director, Madie A. Robinson, in order to establish the responsibilities of the parties in the manner, and regarding the 
matter, set forth below. 

WHEREAS, Whereas, Pee Dee Healthy Start, Inc. will provide aid to incarcerated individuals; 

WHEREAS, Pee Dee Healthy Start, Inc., will help prepare incarcerated individuals for meaningful 
employment upon release from confinement. 

WHEREAS, information regarding services will be provided to all SCDC facilities, to those offenders who 
are within six (6) months of release. 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH BELOW, THE 
PARTIES HERETO AGREE AS FOLLOWS: 

1. Purpose 

The purpose of this agreement is to benefit SCDC inmates readying for release who are ages 18-24 with reentry 
into the service areas of Florence County, Marion County, Darlington County, and Williamsburg County and 
implement an evidence-based curriculum on healthy relationships in the Pee Dee region (Chesterfield, Dillon, 
Darlington, Florence, Marion and Williamsburg counties). 

2. Duties of Pee Dee Healthy Start, Inc.: 

a. Pee Dee Healthy Start, Inc. shall coordinate reentry services, training and other activities for offenders within 
SCDC. 

b. Pee Dec Healthy Start Inc., will provide certain services to returning citizens including, identification 
restoration, and workforce development (financial development, interview skills, vocational, and educational 
services, help with choosing career pathways, transportation, housing referrals, etc.) and healthy 
relationship/communication skills. 

c. Pee Dee Healthy Start, Inc. shall coordinate and lead job training and employment readiness programs within 
SCDC for participants who are within Six (6) months prior to max out or parole eligibility. 

d. Pee Dee Healthy Start, Inc. shall partner with SCDC Program, Reentry and Rehabilitative Services to provide 
support and services for SCDC initiatives, programs and projects where possible. 

e. Pee Dee Healthy Start, Inc. shall at all times conduct their services under the parameters of SCDC policy with 
the approval of material content brought in by Pee Dee Healthy Start, Inc. 

f. Pee Dee Healthy Start, Inc. shall, upon invitation and when available, attend quarterly meetings of SCDC 
Chaplains, Volunteer Coordinators, Warden, etc. 

g. Pee Dee Healthy Start, Inc. shall coordinate volunteer training with SCDC Program Reentry and 
Rehabilitative Services. 

h. Pee Dee Healthy Start, Inc. will ensure that all volunteers/employees are registered and approved by SCDC. 
i. Employees/volunteers of Pee Dee Healthy Start, Inc. will only bring those items necessary for their duties (for 

example, pens, pencils, books, laptop and notepads ), as approved by SCDC policy, into the institution. A 
formal written request will be submitted to SCDC for authorization to bring in all other equipment, resources, 
and materials. 
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j. Employee/volunteers of Pee Dee Healthy Start, Inc. and their vehicles, including belongings, will be subject 
to search while on SCDC property. 

k. Employees/volunteers of Pee Dee Healthy Start, Inc. will not photocopy any policies without prior approval, 
or provide photocopy services to any inmate engaged in programming. 

I. Employee/volunteers of Pee Dee Healthy Start, Inc. will adhere to all professional standards of confidentiality 
— both written and verbal. It is understood all media requests will be directed to the Deputy Director of Public 
Information for approval if SCDC is referenced in the report, request or access to SCDC property. 

m. Appropriate dress shall be worn while on SCDC property by employees/volunteers of Pee Dee Healthy Start, 
Inc. 

n. Each party will be responsible for scheduling access to the institutions by way of the designated institution 
contact. 

o. When possible, a 24-hour notice shall be given by either party for cancellation of appointment. 
p. Pee Dee Healthy Start, Inc. agrees that it and its volunteers and employees must comply with all policies and 

procedures of SCDC and all federal, state, and local laws, ordinances, regulations, and accreditation 
standards. 

3. Duties of SCDC: 
a. SCDC shall provide orientation and training as required by SCDC. 
b. SCDC shall coordinate training through the Division of Inmate Services. 
c. SCDC shall ensure, provide when possible and allow Pee Dee Healthy Start, Inc. employees and volunteer 

program coordinators access to inmate, participation institutions, and related projects. 
d. Monitoring of services will be the responsibility of SCDC Chaplains at the facilities where services are 

performed. 
e. Overall oversight of the Pee Dee Healthy Start, Inc. will be provided by a designated liaison who reports 

directly to the SCDC Director/designee whose responsibility is to oversee and ensure compliance with the 
terms of this MOU. 

f. SCDC shall work with Pee Dee Healthy Start, Inc. officials to determine specific types of information 
required to monitor program success. The Division of Resource and Information Management may produce a 
scheduled report for Pee Dee Healthy Start, Inc. 

4. Drug Free Workplace 
All Parties agree to comply with the Drug Free Workplace Act, Section 44-107-10 et. Seq. of the South Carolina 
code of Laws to provide a drug free workplace. 

5. Defense of Claims 

Pee Dee Healthy Start, Inc. shall hold harmless SCDC from and against any, and all claims, liabilities or 
judgements against SCDC, which are based upon the acts and/or omissions of SCDC and/or any of SCDC's 
employees, agents, contractors, or officers in connection with this agreement. When any employee, agent, 
contractor or officer of Pee Dee Healthy Start, Inc. is named as a party to such action, Pee Dee Healthy Start, Inc. 
will be responsible for the defense and settlement of such claim as it relates to Pee Dee Healthy Start, Inc.'s 
employees, agents or officers. When any of SCDC's employees are named as a party to an action, SCDC will be 
solely responsible for the defense and settlement of such claim as it relates to SCDC's employee, agent or officer. 

6. Liability 
Each party hereto shall be liable for its own acts and omissions and the acts and omissions of its employees and 
agents, and nothing hereunder shall impute or transfer liability to SCDC. 
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SCDC- 

Tom Osmer 
Assistant Deputy t irector of Administration 

Date:  ,S72//.3 

7. Entire Agreement and Assignment 
This agreement constitutes the entire contract between the parties. No other prior or contemporaneous promise, 
obligation, statement or understanding between the parties, whether written or oral, shall be valid or binding. Pee 
Dee Healthy Start, Inc.'s rights and duties under this Agreement, whether in whole or in part, may not be 
assigned, delegated or transferred without the prior written consent of SCDC. 

8. Severability 
Should any provision (or part thereof) of this agreement be held to be invalid and/or unenforceable, the remaining 
provisions shall remain in full force. 

9. Applicable Law 
This agreement is made under and shall be construed in accordance with the laws of the State of South Carolina. 
By executing this Agreement, Pee Dee Healthy Start, Inc. agrees to submit itself to the jurisdiction of the courts of 
the State of South Carolina for all matters arising of to arise hereunder, including, but not limited to, performance 
of said agreement and the payment of all sums applicable thereto. 

8. Term of Agreement 
The term of this agreement is for twelve (12) months from the date of signature by both parties and will 
automatically renew, on the anniversary of the last signature, for a period of three (3) years. 

9. Termination or Modification of Agreement 
This agreement may be modified at any time by mutual consent, in writing, and signed by both parties. Either 
party may terminate the agreement with thirty (30) day written notice to the other party. Notices should be sent by 
certified mail, return receipt requested, to the following individuals at the following addresses: 

Madie A. Robinson, Executive Director 
Pee Dee Healthy Start, Inc. 
314 W. Pine Street 
Florence, SC 29501 

Thomas Osmer, Deputy Director of Administration 
South Carolina Department of Corrections 
4444 Broad River Road 
P.O. Box 21787 
Columbia, SC 29221-1787 

Affixing my hand below, I acknowledge and accept the terms and conditions of the memorandum. 

Pee Dee Healthy Start, Inc.: 

VadAt/i/ 4111/.0gry  Date:  6/3  vhq 
S ipature 

ma a •e/ P.41r150r1 
Printed Name 
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REEMERGE 

t 803.722.1401 f 803.722.1416 
info@reemergesc.com  
REEMERGESC.com  

1515 Richland Street 
Columbia, SC 29201 

  

MEMORANDUM OF AGREEMENT 

This will serve as a Memorandum of Agreement between the SOUTH CAROLINA 
DEPARTMENT OF CORRECTIONS (SCDC) and the REEMERGE PROGRAM. This 
document confirms that the SCDC grants authorization to REEMERGE to work in tandem 
with MANNING CORRECTIONAL INSTITUTION RE-ENTRY/WORK RELEASE 
CENTER (MCI-WRC), which is a part of the SOUTH CAROLINA DEPARTMENT OF 
CORRECTIONS (SCDC). REEMERGE is a 12-month program geared toward formerly 
incarcerated and recently released persons to provide a path to positive community 
reintegration through employment and entrepreneurship. 

According to SCDC, about 50 inmates complete the pre-release program and are 
released from prison each month. REEMERGE will build upon the foundation laid in the 
pre-release program with employment opportunities from among the 25 potential 
employers (many of whom are contractors) who are participating in the REEMERGE 
Program. Through the application and screening process REEMERGE will connect 
program participants with employers. 

This program is supported by a grant from the U.S. Department of Commerce, Minority 
Business Development Agency (MBDA), which has been awarded to DESA, Inc. There 
are no costs associated with this program. Specifically, REEMERGE will provide 
screening, assessment and intake of inmates who are in the pre-release program, to 
admit them into the REEMERGE Program in order to provide employment with a program 
employer. 

Upon linking the employee with the employer, REEMERGE then has three key 
components: 1) Employment and Coaching, 2) Education, 3) Entrepreneurship. The 
Employment and Coaching phase of REEMERGE assists the recently released individual 
in continued employment that pays a livable wage and work experience that can be 
carried into self-employment. This will be managed through the employer through 
apprenticeships, coaching, and workshops. The coaching and workshops will differ 
depending upon the job and/or the employer. The Education phase provides the 
knowledge and background to support life skills and successful business ownership. And 
finally, the Entrepreneurship phase is a culmination of the skills gained from 
employment/coaching, and knowledge from education to productivity through self-
employment. 

PROGRAM PARTICIPANTS MUST: 

1. Be at least 18 years of age. 

2. Be able to read and solve mathematical problems at an eighth (8th) grade level. 

This project is funded by a grant from the U.S. Department of Commerce, Minority Business Development Agency. 
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REEMERGESC.com  

1515 Richland Street 
Columbia, SC 29201 REEMERGE 

3. Be able to successfully complete the entrance exam. 

4. Be drug and alcohol free. 

5. Once employed, be able to adhere to a strict attendance policy. (It is suggested 

that participants live in Richland/Lexington Counties in order to avoid 

transportation issues.) 

6. Be able to lift 50 lbs. 

7. Be willing to work outdoors in all types of weather. 

THROUGH THIS COLLABORATION SCDC WILL: 

1. Collaborate with staff members of REEMERGE to ensure that program information 
and admissions applications are made available to all inmates in the pre-release 
program. 

2. Provide a liaison to REMERGE to respond to questions about agency protocol 
when necessary. 

THROUGH THIS COLLABORATION REEMERGE WILL: 

1. Collaborate with staff members of SCDC to ensure that program information and 
admissions applications are made available to all eligible inmates and potential 
program participants. 

2. Coordinate and provide an assessment and enrollment or admission of inmates 
and/or program participants who meet the criteria for assessment and admissions 
into the REEMERGE Program. 

3. Identify and coordinate employment for each program participant from among the 
25 potential employers (many of whom are contractors) associated with the 
REEMERGE Program. 

THE PARTIES AGREE UPON THE FOLLOWING: 

1. DRUG-FREE WORKPLACE: 

This project is funded by a grant from the U.S, Department of Commerce, Minority Business Development Agency. 
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61gi  
Bryan . Stirling, Director 

South Carolina Departm-11of Corrections 
Date 

te 
REEMERGE 
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This certification is required by the regulation implementing the Drug-Free 

Workplace Act. REEMERGE certifies that it will provide a drug-free workplace by: 

(1) Publishing a statement notifying employees that the unlawful manufacture, 

distribution, dispensation, possession or use of a controlled substance is prohibited 

in the contractor's workplace and specifying the actions that will take against 

employees for violation of such prohibition; (2) Making it a requirement that each 

employee engaged in the performance of the contract be given copy of the Drug-

Free Workplace statement; (3) Taking appropriate personnel action against such 

an employee, up to and including termination. 

2. RELEASE OF CLAIMS/LIABILITY: 
REEMERGE shall indemnify, hold harmless and defend SCDC and its trustees, 

officers, employees and agents from and against every claim, demand and/or 

liability which may be made by reason of the negligent acts or omission(s) of 

REEMERGE and/or its employees or agents in their performance of this 

Agreement. 

3. CONFIDENTIALITY: 
All information concerning program participants is confidential. REEMERGE staff 

members are not permitted to disclose participants' names or talk about them in 

ways that will make their identity known. No information may be released by 

REEMERGE. 

4. TERMS OF AGREEMENT: 
The period of performance ends on August 31, 2019; but can be renewed pending 

the renewal of annual funding. 

5. TERMINATION OF AGREEMENT: 
SCDC may terminate this Agreement and be relieved of its obligation hereunder 

upon a two (2) week written notice to REEMERGE. 

Ski 7 
Diane E. Sumpter, Prjram Director Date 

REEMERGE 

This project is funded by a grant from the U.S. Department of Commerce, Minority Business Development Agency. 
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